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Corporate services news
New diversity lanyards available
12/05/2024

We are thrilled to announce that we have a variety of new lanyards available! Staff can
choose a lanyard that shows visible support for our diversity, inclusion and
reconciliation initiatives.
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wearing our new diversity lanyards.
Why new lanyards

We are dedicated to fostering a respectful and inclusive workplace that celebrates
diversity while creating a workplace where everyone feels valued, respected and can
safely contribute fully; bringing their unique and best selves to work.

New lanyard themes

Each lanyard design reflects a unique aspect of diversity and inclusion to show visible
support to our colleagues. Here’s a closer look at the themes.

Reconciliation Action Plan (RAP) artwork

Showcasing our RAP artwork, this lanyard is a visual reminder of our commitment to
reconciliation and respect for First Nations people. Last year we launched our
inaugural Reconciliation Action Plan (RAP)which guides us as we look to strengthen our
relationships with First Nations peoples and create opportunities for cultural
understanding and meaningful engagement.

Progress Pride flag

This lanyard shows visible allyship with the LGBTQIA+ community. The Progress
Pride flag design is based on the iconic rainbow pride flag
and incorporates LGBTQIA+ people of colour, and the trans community.

Mental Health First Aid Lanyard

This lanyard symbolises our commitment to mental wellness in the
workplace and shows our support to people dealing with mental health.

Badge reels

There are also two different badge reels available for those that prefer the option of
having a retractable holder for your pass:
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https://www.acma.gov.au/publications/2023-08/plan/acma-reconciliation-action-plan
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e Progress Pride flag — In addition to the Progress Pride flag lanyard, these badge
reels offer another way for staff to express support for the LGBTQIA+ community.

e Indigenous design — These reels feature designs by First Nations artists,
honouring the culture, history and creativity of Aboriginal and Torres Strait
Islander peoples. They serve as a symbol of respect and a reminder of our

journey towards reconciliation.

How to get your lanyard?

From Thursday 5 December, staff can choose a new lanyard from reception at each
ACMA office. Simply visit reception during regular office hours to collect one.

Join us in supporting Diversity and Inclusion!

We invite everyone to wear these lanyards with pride and participate in the ongoing
journey towards a more inclusive workplace.

Whether you’re interested in joining the RAP Working Group or have ideas to further our

reconciliation and diversity efforts, your contribution is valuable. Let’s continue to build
a workplace that respects and celebrates our diverse identities and backgrounds.

To get involved or to share your thoughts, please contact _

Find out more at Our Diversity and Inclusion Strategy on The Hub.
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https://acmagovau.sharepoint.com/sites/theHub/SitePages/Our-diversity-and-inclusion-strategy.aspx

